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City Hall, PO Box 708, Garibaldi, OR 97118
Office: (503) 322-3327 | Fax: (503) 322-3737
City email: city@ci.garibaldi.or.us

REGULAR COUNCIL MEETING AGENDA
Monday, September 16, 2019 – 7:00 P.M.

Council Chambers, Garibaldi City Hall, 107 6th Street, Garibaldi, Oregon
7:00 P.M. – REGULAR CITY COUNCIL MEETING
I.

PLEDGE OF ALLEGINCE

II.

CONVENING OF MEETING

III.

PUBLIC HEARING:
Nothing Scheduled

IV.

CONSENT CALENDAR

A. Approval of Minutes – August 19, 2019 Regular City Council Meeting……..2.
V.

PUBLIC COMMENT

VI.

PRESENTATIONS:
Nothing Scheduled

VII.

CORRESPONDENCE:
A. Laurie Wandell……………………………………………………………………8.
B. Mr. and Mrs. Emmett Van Zandt……………………………………………...11.
C. Gordi and Terri Southwick……………………………………………………..12.
D. Keith and Paula Tucker…………………………………………………………13.
E. Randy and Julie Holcomb………………………………………………………15.
F. Jan Buckmeier……………………………………………………………………16.
G. Carol and Carl Kopacek………………………………………………………...17.
H. Carol and Carl Kopacek………………………………………………………...18.
I. Concerned Citizens……………………………………………………………...19.
J. George and Susan Hastings……………………………………………………20.
K. Starr Popplewell…………………………………………………………………21.
L. Bob Graham……………………………………………………………………...22.
M. Joseph Taylor…………………………………………………………………….24.
N. Mike Shirley……………………………………………………………………...26.
O. Brent Olson………………………………………………………………………27.
COMMUNITY REPORTS:
A. Planning Commission – August 22nd, 2019 Planning Commission
Workshop………………………………………………………………………...28.

VIII.

IX.

OLD BUSINESS:
A. ODOT Traffic Study – Preliminary Results…………………………………..30.

X.

NEW BUSINESS:
A. Draft – Local 2734-2, AFSCME Local Council No. 75 AFL-CIO Collective
Bargaining Agreement - Consideration………………………………………31.
B. Petition to the City Council of Garibaldi……………………………………..63.
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City Hall, PO Box 708, Garibaldi, OR 97118
Office: (503) 322-3327 | Fax: (503) 322-3737
City email: city@ci.garibaldi.or.us
XI.

STAFF REPORTS:

A.

XII.
XIII.
XIV.
XV.

Engineer’s
Report………………………………………………………….....................120.
B.
Public Works
Report……………………………………………………………………….123.
C.
Public Safety Report…………………………………………...Supplemental
D.
Fire Chief’s Report……………………………………………..Supplemental
E.
City Managers Report ………………………….......................Supplemental
COUNCIL REPORTS
EXECUTIVE SESSION: - Pursuant to ORS 192.660 (State Subsection – If
Necessary)
RECONVENING OF REGULAR CITY COUNCIL MEETING: (If Necessary)
ADJOURNMENT
+ Supporting documents for this agenda are available at City Hall.
+ This notice has been pos ted at City Hall, City Reader Board, Post Office, and Library.
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P.O. Box 708 / 107 6th Street
Garibaldi, OR 97118
Phone: (503) 322-3327
Fax: (503) 322-3737
Email: city@ci.garibaldi.or.us
Website: www.ci.garibald.or.us
The City of Garibaldi is an equal opportunity employer and provider
REGULAR GARIBALDI CITY COUNCIL MEETING
Monday, August 19, 2019
Council Chambers, 107 6th Street, Garibaldi, 7:00 P.M.
I.

PLEDGE OF ALLEGIANCE

II.

CONVENING OF MEETING

III.

CALL TO ORDER
Mayor Judy Riggs called to order the regular City Council meeting at 7:00 p.m. Present
were Council members Paul Daniels, Melissa Elmore, Tim Hall, Judy Riggs and Marlene
Westerfield. Citizens present were Ginger Elwood, George Hastings, Sue Hastings,
Carolee North, Roland Sheldon, JoAnne Smith, Norm Shattuck, and Mark Riggs. City
staff present were Deputy Michael Reeves, Interim Fire Chief Jay Marugg, City Manager
Geoff Wullschlager, and Administrative Assistant 2 Kylie Poklikuha. Other citizens who
did not sign in for comment were present.

IV.

CONSENT CALENDAR
Mayor Riggs asked if any Council member wanted to remove any item from the Consent
Calendar to Old Business. Hearing none, Mayor Riggs asked for a motion.
A. Approval of Minutes – July 18, 2019 Regular City Council Meeting
B.
Resolution 2019-13 – Resolution of The Garibaldi City Council Acting as Local
Contract Review Board Adopting Findings and Authorizing the City Manager and the
Mayor to Contract for the Construction of the Acacia Avenue Street Improvements
Project
MOTION made by Cn Daniels to approve the consent calendar as presented. Seconded
by Cn Westerfield. AYES: Daniels, Elmore, Hall, Riggs and Westerfield. NAYS: None.
Motion passed.

V.

PUBLIC COMMENT
Roland Sheldon, 615 Ginger Avenue – Inquired about the Fire Chief hiring status again,
noted the taxpayers are paying for a full time Fire Chief and that there are only two years
of the tax levy left and he does not want to do another.
Wullschlager responded that recruitment will start in late summer/fall and the tax money
is being used to pay for volunteers and the interim fire chief.
Sue Hastings, 102 Franklin – Heard of possible developer wanting to develop near their
home. Believes Garibaldi is losing its identity as a rural fishing community. Asked where
the jobs are for the people and why is Garibaldi allowing it. Feels you are destroying the
community they moved to.
Mayor Riggs stated that no formal application has been submitted at this time and
Council is not acting on anything. Wullschlager noted that the proposed area would not
require a zone change, and if it did come in, it would be a conditional use application. He
noted that it is not council’s decision to make, it is up to the planning commission.
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Cn Elmore stated the local grade school has lost teachers due to lack of housing, as has
the hospital, and that a lot of the land in Tillamook is unbuildable due to new FEMA
determinations.
Cn Hall stated he recently attended a county housing workshop where, he said, they want
to make smart housing in local communities. He noted that Tillamook has a 60-unit low
income housing development planned and the possibility of a 100-unit development is in
the works. Cn Hall stated that Garibaldi does not meet Oregon Goal 10 criteria as it is
based on population. When council was asked why Garibaldi allows so many apartments,
Cn Hall stated it was because developers are allowed to finance the system development
costs, instead of paying them upfront, and his understanding is that Garibaldi is the only
one to do so. Cn Hall state that information provided by Wullschlager has been incorrect
according to people he has talked to.
Wullschlager noted that Goal 10 requires a city with a population over 2,500 must have
multifamily housing as a required option within their zoning code. If the population is
less, you should have it and have provisions for housing at any level. The Fair Housing
Act of 1968 permits no discrimination, including economic discrimination as later
determined by the Supreme Court in a 2015 decision. The code should allow for a variety
of housing, and to meet all housing income levels per the guidance under Goal 10.
Garibaldi has a continuous need for tourist industry housing, low- and high-end
spectrum housing in the comprehensive plan. Wullschlager noted that Goal 10 is a guide,
not compulsory, at this time. If the city removes multifamily housing from its
comprehensive plan, it could be construed as discrimination unless a very good reason is
given. As it goes against the ruling of 2015 which links economic discrimination as a form
of protected classification under the Fair Housing Act, the city could be open to lawsuits
from a variety of organizations that look out for that type of issue.
Cn Hall questioned Wullschlager’s planning background and recommended a land use
planning expert be brought in to speak to council. Wullschlager noted that what he was
reading from is a policy analysis and is not based solely on land use as a topic. He went
on to state that he acquired a Master’s Degree in public policy and this was what he was
trained to do. Additionally, he stated that Garibaldi has employed several land use
planning experts including Jay Sennewald and John Morgan, an industry expert in the
past. When asked if Garibaldi is at the population level for Goal 10 requirements,
Wullschlager responded that Goal 10 requirements are not applicable yet by statute or
administrative rule, but guidance from DLCD suggests that the City include all types of
housing in its code for all income levels. Cn Elmore stated that the development that JLT
Construction has created is possible because they are not required to pay the SDCs fees
in a lump sum while building.
Ginger Ellwood, 107 4th Street – Question regarding status of quadplex on 4th Street, under
construction then stopped.
Wullschlager reported that the building was bought in early summer by an out of state
applicant. Though he was given clear instructions on how to get a land use application,
the construction was shut down by the city as no permits were sought by the applicant
and building and remodeling was taking place without any overview or permission. The
owner now has an approved land use permit but is unsure when construction can
resume. He noted that the property is in the downtown zone which can limit its
development.
Paul Daniels, 106 Keenon Drive – Stated that he had attended several of the county’s
housing commission meetings where they said the county is short 540 housing units.
Daniels then described the occupants of his current apartment units, noting that they are
not Section 8 tax supplemented units. His latest tenant is a speech therapist for the
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hospital who will be traveling to the local schools to help children with speech therapy.
He described how the lack of housing has affected the Creamery, and the Hospital and
how both have lost staff due to the lack of housing at all income levels. Highly educated
individual, teachers, builders, commercial fisherman, he works with on an individual
basis are some of his tenants.
Daniels described how they screen application and noted that both units are full and
already receiving calls to be on the waiting list for the third unit. He stated he keeps his
apartments very clean, neat, and well landscaped.
Mayor Riggs then stopped the meeting due to citizens talking while the recognized
speaker was talking. She informed the audience that disrespect and rude comments will
not be tolerated.
Bob Graham, 807 Acacia - Retired here and didn’t come here for the apartments. Does not
want them.
VI.

PRESENTATIONS
NONE

VII.

CORRESPONDENCE
Tom and Carolee North

VIII.

COMMUNITY REPORT
A. Planning Commission – July 18, 2019 Planning Commission Workshop Meeting
Wullschlager informed council of the topics the Planning Commission went over during
the July 18th workshop. Topics included multifamily housing inventory and chemical
spray near the city limits.

IX.

OLD BUSINESS
A. City Manager Evaluation
Discussion on rescheduling the City Manager evaluation to a special council meeting at
another time, not directly after the council meeting.
MOTION made by Cn Hall to the City Manager’s Evaluation to August 26, 2019.
Seconded by Cn Elmore. AYES: Daniels, Elmore, Hall, Riggs and Westerfield. NAYS:
None. Motion passed.

X.

NEW BUSINESS
A. Adopting a Resolution (2019-12): A Resolution Regarding the Transfer of
Appropriations for Fiscal Year 2019-2020 for the City of Garibaldi
Wullschlager noted the reason for the transfer was the cost-of-living adjustment (COLA)
increase agreed upon during union negotiations.
MOTION made by Cn Daniels to adopt Resolution (2019-12): A Resolution Regarding
the Transfer of Appropriations for Fiscal Year 2019-2020. Seconded by Cn Westerfield.
AYES: Daniels, Elmore, Hall, Riggs and Westerfield. NAYS: None. Motion passed.
B. Adopting a Resolution (2019-13): A Resolution of the Garibaldi City Council acting as
Local Contract Review Board Adopting Findings and Authorizing the City Manager and
the Mayor to Contract for the Construction of the Acacia Avenue Street Improvements.
MOTION made by Cn Westerfield to adopt Resolution (2019-13): A Resolution of the
Garibaldi City Council acting as Local Contract Review Board Adopting Findings and
Authorizing the City Manager and the Mayor to Contract for the Construction of the
Acacia Avenue Street Improvements. Seconded by Cn Elmore. AYES: Daniels, Elmore,
Hall, Riggs and Westerfield. NAYS: None. Motion passed.

XI.

STAFF REPORTS
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Public Safety Report. Deputy Reeves reported that summer traffic continues to be
difficult, noting that it is hard to pull onto the highway right now. Reeves reminded
people to call the non-emergency dispatch number (503)815-1911, and he will return
your call, but if it is an emergency dial 911. Reeves reminded the audience to be aware
of bicyclists going through stop signs, the law that allows that hasn’t been approved yet
but people already doing it. He noted that abandoned RVs continue to be a problem, he
has eradicated three from City limits so far and is working on those that remain.
Reeves reported 34 traffic stops, 4 warnings on contact, 6 arrests and 7 ordinance
violations.
Fire Department. Interim Fire Chief Marugg reported 4 EMS calls, 3 MVA but nothing too
serious. He noted that a complete burn ban is still in effect and the possibility of a live fire
training event on Ecroft Road. Marugg then reported on upcoming pump testing, DPSST
Training and the ISO audit. He noted the ongoing lack of volunteers, which is a
continuing issue in surrounding communities.
Legal. None.
City Engineer. Report provided in packet.
Planning/Admin Department. Report provided in packet. Wullschlager reported that he
continues to work on funding for the Ginger Holly project. He also reported that
Collective Bargaining with the Union has concluded. He went on to discuss the selection
of contractors for the Acacia Ave. project and the open recruitment for the Assistant City
Manager/Finance Officer position.
Public Works. Report provided in packet. Wullschlager noted that Public Works has been
working on completing the Ginger/Holly loop. He noted that the city is applying for a
$50,000 grant for paving and the remaining $78,000 will be covered by a short-term loan
which will then be paid off with SDC funds Oregon Infrastructure Finance Authority
Loan. Wullschlager will provide a draft at the Special Meeting on August 26th.
Wullschlager reported that the Assistant City Manager/Finance Officer position is now
open for hire and closes on August 28th.
Cn Hall inquired about the results of the ODOT traffic study. Wullschlager responded
that unofficially they plan to decrease the sped in town to 25mph and from 40 to 30mph
in other sections of Hwy 101.
XII.

COUNCIL REPORTS
Cn Hall – Reported he attended the Tillamook County Fair and was disappointed by
Garibaldi’s lack of emergency preparedness. Noted an Oregonian reporter will be doing
an article on the Boathouse and the Garibaldi Maritime Museum. Reported that he will
be producing and mailing his own newsletter to the community about what is happening
in Garibaldi. Discussion on newsletter, City generated vs personal.
Cn Elmore – Would like to hear more about a sky camera at the Port for tourism.
Cn Westerfield – None
Cn Daniels – None.
Mayor Riggs – Noted that respect and dignity are very important at council meetings.

XIII.

ADJOURNMENT
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Judy Riggs, Mayor

ATTEST:
Geoff Wullschlager, City Manager
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City Hall, PO Box 708, Garibaldi, OR 97118
Office: (503) 322-3327 | Fax: (503) 322-3737
City Engineer email: blake@ci.garibaldi.or.us

PLANNING COMMISSION WORKSHOP MINUTES
Thursday, August 29, 2019, 6:30 p.m.
Community Hall, Garibaldi City Hall
I.

CALL TO ORDER
Planning Commission Chair Jeff Walters called the Planning Commission workshop to
order at 6:30. Present were Commissioners Karna Inman, Christie Zerfing, Nathan Finn,
and Judith Parker by way of video conference. City Manager Geoff Wullschlager, Ms. Lisa
Phipps representing the Oregon Department of Land Conservation and Development and
Deputy Mike Reeves of the Tillamook County Sheriff’s office were also present. There were
also 38 members of the public in attendance.

II.

CORRESPONDENCE
A. Carl & Carol Kopacek
B. Tom & Carolee North
Correspondence was submitted with regards to a recently submitted planning
application.

I.

DISCUSSION TOPICS
a.

DLCD Presentation – Ms. Lisa Phipps DLCD North Coast Regional Rep.
i. Land Use in Oregon 101- Oregon Land Use
Ms. Phipps gave an overview of the land use process in Oregon and
presented a slide show the defined procedural application, quasi-judicial,
quasi-legislative hearings, ex-parte contact and bias, ministerial decision
making, conditional uses, variances, and background on the history of
DLCD and the 19 statewide planning Goals.
ii. Planning Commissioner Role – Oregon Land Use
Ms. Phipps included the roles that Planning Commissioners play and the
expectations and responsibilities of the position when working within the
land use process in Oregon municipalities and counties.
iii. Oregon Coastal Management Program (OCMP) – Oregon Land Use
Ms. Phipps gave a brief overview of the OCMP and how coastal
communities carry an added requirement of conformance with the
specified goals set aside for our region such as dune and estuary
management and their involvement in land use decisions.

b.

Parking Standards – Oregon Land Use
Ms. Phipps fielded questions from the Planning Commission on parking
standards and stated that the current requirements in the Garibaldi
municipal code were in line with other communities. She also stated that
she would need to research any statutory requirements for parking within
municipal jurisdictions.
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c.

Setback Standards – Oregon Land Use
As with parking standards, Ms. Phipps stated that Garibaldi was in accord
with general setback standards for Oregon municipalities but would need
to inquire as to adjustment of setbacks for a locality

d.

Accessory Dwelling Units (ADU’s) – Oregon Land Use (if necessary)
Ms. Phipps stated that Garibaldi is in conformance with requirements for
ADU’s with state standards as of current. This was a discussion item. Ms.
Phipp’s asked City Manager Wullschlager to address given new
requirements through the state to provide for ADU’s in residential zoning.

VI.

PUBLIC COMMENT
A number of constituents and non-residents offered comment on development
within the City of Garibaldi. Chair Walter’s stated that before comments could be
given, the Planning Commission would not accept any comments on site,
application, or individual specific development of any pending or potential land use
application. Chair Walter’s kept comments to general statements about future
development within Garibaldi. The majority of comments were opponents of any
new multi-family development within Garibaldi and centered on keeping Garibaldi
a quiet and peaceful community.

VII.

ADJOURNMENT
Chair Walters adjourned the meeting at 8:32
+ Supporting documents for this agenda are available at City Hall
+ This notice has been posted at City Hall, City Reader Board, Post Office and Library
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COLLECTIVE BARGAINING AGREEMENT
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City of Garibaldi

and
City of Garibaldi Employees Local 2734-2,
AFSCME Council No. 75
AFL-CIO

July 1, 2019 through June 30, 2022
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ARTICLE 1 - PURPOSE AND RECOGNITION
1.1

Recognition

The City of Garibaldi, hereinafter called the "City," recognizes the City of
Garibaldi Employees, Local 2734-2, AFSCME Council No. 75, AFL-CIO,
hereinafter called the "Union," as the sole and exclusive bargaining agent for the
bargaining unit:
I. All employees of the City of Garibaldi, excluding supervisory and
confidential employees as defined by ORS 243.650(6) and (14), part-time
employees who work less than twenty (20) hours per week, and
temporary employees who work less than five hundred twenty (520)
hours in any twelve (12) consecutive month period.
1.2

Harmonious Relationships

The parties have a fundamental interest in the development of harmonious and
cooperative relationships. The City desires to make City service attractive as a
career and to encourage each employee to give their best service to the City. The
employees desire to be efficient and productive and to give their best service to the
City.
1.3

New Position

Should the City establish a new position where such position should belong in the
bargaining unit, the City will notify the Union of the new position, including
providing to the Union a copy of the position and proposed pay rate.
ARTICLE 2 - MANAGEMENT RIGHTS
The City retains all the rights, decision-making functions, and authority to manage
the affairs of the City or any part of the City. The rights of the employees in the
bargaining unit and the Union include those specifically set forth in this Agreement.
Without limitation, but by way of illustration, the functions and rights of the City
shall include the following:
a. To direct and supervise all operations, functions and policies in
the departments involved and operations, functions and policies
in the remainder of the City as they may affect employees in the
bargaining unit.
b. To close or transfer an office or facility or combination of facilities
or to relocate, reorganize or combine the work of divisions,
operations or facilities.
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c. To determine the need for a reduction or increase in the workforce.
d. To establish, revise and implement standards for hiring,
classification, promotion, quality of work, safety, materials,
standards of conduct, equipment, uniforms, methods and
procedures.
e. To assign and distribute work.
f. To assign shifts, work days, hours of work and work locations.
g. To introduce new duties and to revise job classifications and
duties within the unit.
h. To determine the qualifications of new employees.

i. To discipline an employee for just cause.
J. To determine the need for additional educational courses, training
programs, on the-job training, cross-training.
k. To determine the need for overtime and classifications to work such
overtime.

The exercise of the management functions or right which is not specifically limited
by this Agreement is retained by the City.

ARTICLE 3 - EMPLOYMENT RIGHTS
3.1

Union Rights

It is recognized that employees have the right to form, join and participate in the
activities of employee organizations of their own choosing for the purpose of
representation on matters of employee relations. Employees covered by this
Agreement also will have the right to refuse to join the activities of the Union or
any other employees' organization. No employee will be interfered with,
intimidated, restrained, coerced or discriminated against by the City or by the
Union because of their exercise of these rights.

3.2

Non-Discrimination

The provisions of this Agreement will be applied equally to all employees in the
bargaining unit without regard to race, religion, color, sex (including pregnancy,
childbirth, and related medical conditions), national origin, martial status, sexual
preference, family relationship, age or physical or mental disability or any other
basis prohibited by local, state or federal law (except when there are bona fide
occupational qualifications).
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3.3

Harassment

It is the policy of the City to provide all employees a work environment free of
harassment based upon gender, gender identification, sexual preference, race,
ethnicity, religion, national origin, disability, and/or marital status. All employees are
subject to disciplinary action for violation of this policy.

It is the policy of the City to take immediate corrective action when, as a result of
an investigation with or without an employee complaint, the City has reason to
believe that an employee, elected official or member of the public has violated this
policy prohibiting harassment.
It is the policy of the City to encourage employees to come forward with any
complaints or information pertaining to harassment, and to prohibit any retaliatory
action against employees who have made a complaint or provided information
regarding harassment.
When a written complaint regarding harassment is received by a department head
or City Council member, an investigation shall immediately be undertaken by the
City Council Department Head with the assistance of the City Attorney. If the
Department Head is named in the complaint and investigator will be appointed by
the City Council. The City will respond to the complaint and information received
from the investigation as required by applicable law. The City may take any action
necessary to mitigate any effects of the alleged harassment while the investigation
is pending, including suspending with pay an employee charged with harassment.
ARTICLE 4 - PEACEFUL PERFORMANCE OF CITY SERVICE
4.1

Strikes & Lockouts

It is recognized that continuous and uninterrupted service by the City and its
employees to the citizens, and orderly collective bargaining relations between the
City and its employees being essential consideration of this Agreement, the Union
agrees on behalf of itself and its members, individually and collectively, that there
will not be any strikes, picketing, boycotting, work stoppage, sit down or slow down
strikes, or a concerted refusal to render services or to work including overtime or any
other curtailment or restriction of work at any time during the term of this
Agreement.
4.2

Violations

In the event of a violation of this Article by the Union and/or the employees, the City
may, in addition to other remedies, discipline such employees up to and including
discharge.
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4.3

No Lock Out

There will be no lock out of employees in the bargaining unit by the City as a
consequence of any dispute arising during the period of this Agreement.
ARTICLE 5 - UNION SECURITY
5.1

Union Security

Membership or non-membership in the Union will be the individual choice of the
employees covered by this Agreement. An employee who, thirty (30) days after the
employee’s date of hire is not a member of the Union and chooses to remain a
nonmember of the Union will make payments in lieu of dues to the Union. Such
payments will be in an amount determined by the Union in accordance with
constitutional and statutory requirements.

5.2

Union/Fair Share

The City agrees to deduct from the paycheck of each employee Union dues or fair
share. The City will not be held liable for checkoff errors but will make proper
adjustments with the employee and the Union for errors as soon as practicable and
upon notification from the Union. The Union agrees to indemnify and hold harmless
the City from any action arising under this article. The amount deducted will be
transmitted monthly to the Union. Transmittals to include employee's name, social
security identification number, mailing address and amount deducted.
5.3

Religious Objections

An employee who is a member of a church or religious body having bona fide religious
tenets or teachings, which prohibit association with a labor organization or the payments
of dues to it, will pay an amount of money equivalent to the fair share amount described
in Section 5.1. Such payment will be made to a nonreligious charity or another
charitable organization mutually agreed upon by the employee affected and the Union.
The employee will furnish written proof to the Union that payment has been made.

5. 3

Notification

The City shall notify the Union of all bargaining unit new hires within two (2)
weeks of the employee' s start date, furnishing the Union with the new employee's
name, social security identification number, mailing address and position.

ARTICLE 6 - UNION BUSINESS
6.1

Union Access
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Union representatives will be allowed access to employee work locations for the purpose
of processing grievances or for contacting members of the Union. When possible, Union
Representative will make contact during employee break(s) or meal period. Such
representatives will make their presence known to the supervisor. Access will be
restricted so as to not interfere with the normal operations of the Department. Shop
Stewards will be allowed to assist in the processing of grievances on City time as long as
the duty break is with the consent of their supervisor or designee and the break does not
interfere with the operation of the Department.

6.2

Shop Stewards

Members of the bargaining unit selected to serve as authorized representatives will be
certified in writing to the City.

ARTICLE 7 - HOURS OF WORK
7.1

Work Week

Work week for full-time employees will consist of a seven (7) day work schedule with
five (5) consecutive eight (8) hour days with two (2) consecutive days off or four (4)
consecutive ten (10) hour days with three (3) consecutive days off or as mutually agreed.
7.2

Overtime

Employee supervisor can call employees in for time other than their regular work week,
but all such time will be compensated as overtime.
7.2

Work Schedule Hours

All shifts hours will be consecutive and will have established starting and quitting end
time, and that the work schedule will be determined by the Supervisor.
Changes of work days and days off will be considered voluntary if they occur at the
employee’s request.
The City will notify the employee(s) of any proposed changesd in writing starting and
quitting time at least fifteen (15) days prior to the effective date of the change, and with
less notice in the following circumstances:
a. Such notice is voluntarily waived in writing by the employee(s);
b. For the duration of an emergency.
7.4
Work Schedule
Subject to advance mutual agreement between an employee and the City, minimum
notice to change scheduled starting and quitting times may be waived.
7.5

7.3 Paid Status Paid Leaves
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Hours of work on paid status includes all paid leaves, such as vacation leave, sick leave,
and holidays.
7.6

7.4 Lunch Period

Employees will be granted either a thirty (30) or sixty (60) minute unpaid meal
period during each work shift which will not be considered on-duty working time.
The meal period will be scheduled as nearly as possible to the midpoint of the
employee's shift.
Only those employees who work more than five (5) consecutive hours in a day are
entitled to a meal period.
7.7

7.5 Rest Periods

All employees work schedules will provide for a fifteen (15) minute rest period
during each one half (½) shift which will be scheduled as near the middle of each
one-half(½) shift as is feasible and such time will be considered on-duty working
time. Employees who are denied a rest period will be granted comp. time or overtime
for the rest period missed.
Employees who for any reason are scheduled to work more than two (2 ) hours
beyond their regular shift, will receive a fifteen (15) minute rest period before the
start to work on the next shift. Such employees will receive a fifteen (15) minute
rest period every two (2) hours thereafter, and a paid thirty (30) minutes lunch
period if the scheduled work period is longer than four (4) hours.
7.8

7.6 Sickness Right to Compensation for Assigned, Scheduled, and Worked
Hours

An employee who reports to work as scheduled and is excused from duty for lack of
work, or is specifically directed by his or her supervisor or manager not to report to
work, will be paid at his or her regular rate for the hours he or she was scheduled to
work; except for illness or non-work injury which will be charged to the employees'
sick leave. Time for work injury is subject to the terms of the city’s worker’s
compensation program.
When any employee reports for and /or start to work their scheduled shift and is
excused from duty before completing their scheduled shift will be paid for their
normal shift except for illness which will be charged to the employees' sick leave.
7.9

7.7 Call OutsBack

Employee The Supervisor can call employees in for time other than their regular work
week schedule, but all such time will be compensated as overtime.
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Any employee called back to work, outside of their regularly scheduled shift, will
be paid for a minimum of one (1) hour at their appropriate overtime rate.
Any employee called in during any pre-approved paid leave time will be paid
double time; such work time will not be charged to said leave time.
7.10

7.8 On-Call

On-call is defined as any time the City requires an employee to be available on off
duty time to be available for work.
Employees required to be on weekend call during the weekend, defined as Saturday
and Sunday, shall be compensated forty dollars ($40.00) for each weekend day of oncall coverage.

ARTICLE 8 - OVERTIME
8.1

Overtime

Employees required to work in excess of forty (40) hours in any seven (7) day
period will receive overtime at the rate of time and one-half an employee's
regular rate of pay.
8.2

Calculation

Overtime will be computed to the nearest one-quarter (1/4) hour.
8.3

Compensation

Compensation for authorized overtime and holiday work shall, at the City's option, be
paid or compensated with compensatory time off at the appropriate rate. Employees may
accrue up to forty (40) hours of compensatory time, any hours accrued more than forty
(40) will be paid to the employee on their next paycheck.
An employee may not take more than twenty-four (24) consecutive hours of
compensatory time, excluding time off for medical or emergency.
Time off requests for use of Compensatory time must be approved in advance by the
Supervisor, and are subject to approval based on business need. Requests for time off
will not be unreasonably denied.
Employees who terminate for any reason will be compensated all unused compensatory
time.
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8.4

Overtime Administration

All overtime must be approved by the Supervisor in advance of working, as
follows:
a. Employees working unauthorized overtime may be subject to discipline.
b. Employees shall not be required to suspend work during regular hours to
avoid overtime.
c. Employees may choose to flex their work time with approval of their
Supervisor, within the same work week. Such flex time may not result in
overtime.

ARTICLE 9 - HOLIDAYS

9.1

Holidays

All employees will be entitled to the holidays listed below with pay. Full-time
employees will receive regular compensation; part-time employees will be
compensated in proportion to the number of hours they are normally scheduled
to work:
New Year's Day
Martin Luther King Day
President's Day
Memorial Day
Independence Day
Labor Day
Veteran's Day
Thanksgiving
Day after Thanksgiving
Christmas Eve
Christmas Day

January 1st
Third Monday in January
Third Monday in February
Last Monday in May
July 4
First Monday in September
November 11th
Fourth Thursday in November
Fourth Friday in November
December 24th
December 25th

Two Personal Leave Days at the employee's discretion.
Any other holiday granted by the City Council.
9.2

Holiday on Weekends

When a holiday falls on a Sunday, it will be observed on the following Monday. When a
holiday falls on a Saturday, it will be observed on the previous Friday.
9.3

Holiday Work Status

Employees must be in a paid employment status on both the workday preceding and
the work day following the holiday in order to be compensated for the holiday.
9.4

Holidays During Leave on Sick Leave/Vacation

If an employee is on an authorized leave with pay when an observed holiday
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occurs, such holiday shall not be charged against such leave.

Holidays which occur during an employee' s vacation or sick leave will not be
charged against such leave. Holidays occurring during leave without pay will not
be compensated.
9.5

Personal Leave Day

Each employee will be credited two (2) Personal Leave Days on their anniversary
date of each year to be used within the following twelve month period. that
calendar year. Personal Leave Days do not carry forward into the subsequent
twelve month period. Employees may take their Personal Leave Day with prior
approval of their supervisor.
Upon termination for any reason, an employee will not be paid for unused personal
leave days.
9.6

Holiday Pay

Employees who work on a holiday will receive straight time for all hours worked
plus their regular pay.
ARTICLE 10 - VACATION LEAVE
1O.1

Vacation Schedule

Employees are entitled to schedule the use of vacation (as defined in Article 10.2) at
their discretion provided they receive the permission of their supervisor or the City
Manager before utilizing any vacation. The City Manager or a supervisor may deny an
employee the proposed request of vacation if the requested vacation conflicts with, or
negatively affects, the necessary operation of the City. Employees will be expected to
submit requests for vacation time in writing, three (3 business days) 72 hours before
they intend to use vacation. If an employees submits a vacation requests with less than
three (3) business day’s 72 hour notice the City may reject the request without cause.
When vacation requests are received by the City with appropriate more than 72 hours
notice the City will respond in writing within five (5) business days of the request, or
twenty-four (24) hours before the vacation is to be used, whichever is sooner.
Management will make every effort to facilitate the use of employee vacation and will
offer alternative time schedules whenever management denies a request for vacation.

10.2

Vacation Time Accrual

"Vacation" as used in this Article is defined as time off from an employee's normal
work schedule that is compensated to the employee as if the employee was working
a normal work schedule. Compensation includes wages, health insurance,
retirement, and all other employee benefits and associated employer costs of regular
employment.
All regular full time employees will accrue vacation at a rate of one-twelfth of their
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annual vacation leave at the end of each month from the date of employment. The City
will consider the fractional vacation as leave earned with each pay cycle. Employees
shall schedule and use vacation in not less than quarter hour units. Calculation of
vacation leave used shall be rounded to the nearest quarter hour. Vacation leave will
accrue as follows:

A. Employees will earn a total of eighty (80) hours of vacation leave each year
beginning from the date of employment until the end of the fifth (5th) year of
employment (years 1- 5).
B. Employees will earn a total of one hundred and twenty (120) hours of vacation
leave each year beginning the 6th year through the end of the tenth (10th) year
of employment (years 6-10).
C. Employees will earn a total of one hundred and sixty (160) hours of vacation
leave each year beginning the eleventh (11th) year of employment (year 11
and subsequent years).
After the first six (6) months of employment, employees will be entitled to schedule
and use accrued vacation leave. Probationary employees (as defined in Section 19.l Probationary Period) who resign or are terminated will not be compensated for any
unused vacation time.
Part-time employees will be compensated vacation leave according to the above
schedule in proportion to the number of hours the employees are normally scheduled to
work.

10.3

Payment of Vacation

Upon retirement or termination of an employee, the total accrued vacation leave, but
not in excess of the vacation leave bank cap, will be paid to the employee in
conformance with the provisions of this Agreement.

10.4 Call-In Back During Vacation
When an employee is called into work while on scheduled vacation that employee will
be compensated at the overtime rate for all hours worked and credited back the vacation
hours.

10.5 Vacation Leave Bank Cap
Each employee's accrued vacation leave will be capped at a maximum of two hundred
and fifty (250) hours. An employee's vacation leave bank will not accrue hours above
this cap, and the City will not provide credit for potential time earned beyond this cap.
From the effective date of this Agreement all employees will have two years to reduce
their bank of vacation hours to two hundred and fifty (250) hours. After two years of the
effective date of this Agreement, any employee's unused vacation leave in excess of two
hundred and fifty (250) hours will be forfeited.
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For the purposes of facilitating a reduction in excess vacation leave, management
will attempt to accommodate any request to schedule vacation in the next two years
for employees who have exceeded two hundred and fifty (250) hours as of the
effective date of this Agreement. If the use of vacation is denied for these specific
employees in the next two years, any vacation leave that an employee is unable to
use as a result of denial of a vacation request will be credited to the employee either
in payment based on hourly wages or through a limited suspension of the cap to be
determined at management's discretion.
ARTICLE 11 - PAID SICK LEAVE
11.1

Definition and Allowable Use

Sick leave is a leave of absence with pay which may only be used when the employee is
directly affected by any of the health conditions listed below in section 11.3, or when
specified others are affected by the conditions listed, and require the employee’s care.
The first forty (40) hours per year of paid sick leave time, as defined under ORS
653.601(6), are protected under Oregon’s state sick leave law. Accrued sick leave taken
in excess of forty (40) hours per year is not covered or protected under the state sick
leave law, but may be considered protected leave under other state and federal laws.

11.1

11.2 Accrual

Sick leave will accrue at the rate of eight (8) hours for each full calendar month of
service and will be credited to the employee's leave account the first of the month
following accrual.
Permanent part-time employees will accrue sick leave on pro-rata basis. Employees' may
accrue up to six hundred (600) hours of sick leave.

11.2

11.3 Utilization

Employees may utilize their bank of sick leave when unable to perform their work
duties by reason of illness or injury, necessity for medical or dental care; exposure
to contagious disease under circumstances by which the health of other employees
or members of the public necessarily dealt with would be endangered by the
attendance of the employee or by serious illness of their immediate
families/household which requires the presence of the employee.
Immediate family/household defined as including spouse, domestic partners,
minor child of employee, spouse and domestic partners, parents, parents-in-law
or legal guardians, or grandchild and grandparents.
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11.3

Sick Leave Use While on Vacation

An employee who becomes ill or injured during a period of approved vacation
leave may not use sick leave in lieu of vacation leave unless they provide a
physician's certification of the illness. It is understood that the City will have the
authority to apply reasonable standards to deny the use of sick leave in lieu of
vacation leave under certain circumstances. If the illness extends beyond the
vacation leave period, only the time subsequent to the end of vacation leave will be
charged to sick leave.
11.4

Reappointment

An employee who is re-appointed following a layoff, or the expiration of an
approved leave without pay, will have their sick leave balances restored to that
which they that were accrued during their previous employment.
11.5

Compensation

The City will not compensate any employee for accrued sick leave upon separation
from employment with the City.
11.6

Calculation

Sick leave will be charged on an hour-per-hour basis for each hour utilized. Any
employee who exceeds the employee's accumulated sick leave will be eligible to
charge any accumulated compensatory time or vacation leave.
11.7

Notification

Employees must keep their supervisor informed as to their status to qualify for paid
sick leave. The City may request a doctor' s release to return to work if the City can
reasonably articulate its need for the release. Employees falsifying their claim for
sick leave may be subject to disciplinary action by the City. The City may require
acknowledgment from the employee's doctor with regards to time off due to illness
or injury when such absence exceeds three (3) working days per incident.
11.8 · Hardship Leaves
The City will allow employees to make donation of accumulated sick leave or
vacation to a co worker who has exhausted all accumulated leave from an
extended illness or injury. An employee must have more than forty (40) hours of
accumulated sick leave before they can donate leave to another employee, and the
donating employee may not reduce their available balance of sick leave below
forty (40) hours. Employees may not donate compensatory time.
Employees otherwise eligible for or receiving disability benefits, workers
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compensation or parental leave will not be considered eligible to receive donations
under this Agreement.
ARTICLE 12 - BEREAVEMENT LEAVE
12.1

Bereavement Leave

When a member of an employee's or employee's spouses' immediate family
(defined as spouse, children, step-children, step-father, step-mother, father,
mother, brother, sister, father-in-law, mother-in-law, grandparents, grandchildren
up to three (3) day's bereavement leave with pay will be granted to an employee by
the City for the period of time the employee is unable to perform their duties.
12.2

Pall Bear/Speaker

Four (4) hours of leave with pay will be granted to employees for participation in a
funeral ceremony (such as speaker or pall bearer). Any additional time requested will
be deducted from vacation or compensatory time accrued. If none is available, the
employee will be on leave of absence without pay.

ARTICLE 13 - LEAVES OF ABSENCE
13.1

13.2

Leaves of Absence With Pay
A.

Witness or Jury Duty. If an employee is called for jury duty or is
subpoenaed as a witness which is City related business, the employee
will suffer no loss in regular compensation for such absence.
However, they will be required to remit to the City any compensation
received for such duties, excluding compensation received for
mileage and lodging.

B.

Military Leave. An employee with six months of continuous City
service who is a member of the National Guard or a reserve
component of the armed forces, or who has a qualifying family
member, will be entitled to leave according to the Federal Military
Leave Act.

Leaves of Absence Without Pay

In instances where the work will not be impaired by the temporary absence of an

employee, the City may grant a leave of absence without pay after leave benefits are
exhausted. The request will be in writing to the City Council.
A.

Court Leave. Leave without pay will be granted for attendance in
court in connection with an employee's personal affairs. Such
leaves will be in writing and will be granted by the employee's
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supervisor.

ARTICLE 14 - WAGES
14.1

Wages

Employees will be compensated in accordance with the wage schedules attached to this
Agreement and marked Appendix "A".
A.

Effective July 1, 20169 and each July I thereafter for the life of the
Agreement,
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employee wages shall be adjusted not less than 4 % nor more than
5% based upon the change in the Portland All Cities CPI-U
whichever is higher.
14.2

Performance Increase

Employees with satisfactory performance shall be granted an annual performance pay
increase on their anniversary eligibility date if the employee is not at the top of the
salary range of his or her classification.
Employees who do not receive an annual performance pay increase will receive timely
written notice of deficient performance during the evaluation period. "Timely" shall be
a reasonable amount of time taking into-consideration the specific alleged deficient
performance. Such notice will provide the employee with adequate opportunity to
correct the problem prior to the end of the evaluation period.
14.3

Paydays and Draws

Payday will be the last working day of the month. A draw on earned salary may be
drawn on the fifteenth (15th) day of the month equal up to one-half of the earned base
salary. If the fifteenth (15th) falls on Saturday, the draw may be taken on Friday. If the
fifteenth (15th) falls on Sunday, the draw may be taken on Monday.
14.4

Deferred Compensation

The City shall provide the employees a Deferred Compensation Plan.
14.5

Work out of Classification

Whenever an employee is assigned the full scope of duties of a higher classification
including the duties of a supervisor position for more than fifteen (15) working days,
the employee shall be compensated for such duties at the higher rate of the minimum of
five percent (5%) or the first step of the higher classification, whichever is higher. Pay
for work out of classification will be retroactive to the first day the employee worked
out of class.

ARTICLE 15 - HEALTH AND WELFARE
15.1

Insurance

All City employees will be covered under Social Security, Worker's Compensation and
State Unemployment Insurance.
15.2

Medical Insurance

A.

The City will provide all regular part time and full time employees with City-
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County Insurance Services health insurance plan VF PPP, Rx4, VIS-24, and
Dental Plan 3 for the employee and the employee’s spouse and dependent
children. Coverage for part-time employees will be on a pro-rata basis as
described in 15 2(C). The parties acknowledge that they do not have control
over the tier structure or the plan year configuration of City County Insurance
Services but do recognize the potential duty to bargain significant impacts
caused by such change.
B.

The City will provide all regular part time and full time employees with a
Voluntary Employee Beneficiary Association account (VEBA), and contribute
$125 $235 each month for employees covered under the single classification
of health insurance, and $150 $260 each month for employees covered under
the couple and family classification of health insurance. VEBA contributions
will not be prorated for part time employees.

C.

Cost Sharing.
Health insurance provided to regular full time and part time employees shall
consist of medical, dental and vision plans as described in 15.2(A). The City will
pay 87.5% of regular full time employees' health insurance, and the remaining
12.5% will be paid by employees. Pro-rata amounts for part time employees will
be calculated on the full time employee cost share percentage, and will be in
addition to this amount. The total of pro rata and cost share amounts for part
time employees will not exceed 20% 25% of the total cost of the premium
amount for medical, dental and vision coverage.

15.3

Life Insurance

Current Life insurance/accidental death or dismemberment of twenty thousand dollars
($20,000) will be provided to all regular full time employees.
15.4

Coverage during Leave of Absence

Employees on leaves of absences with pay will have their medical, dental and vision
plans continued as though leave had not occurred. The City will continue paying the
monthly premiums as described herein.
Subject to State and Federal law, an employee on leave of absence without pay may
have their medical, dental and vision plans continued, subject to request by the
employee to the City to continue the insurance coverage, provided that the monthly
insurance plans premium is paid by the employee.
Employees who terminate their employment with the City will be allowed to continue
health insurance coverage under the City group insurance plan for a period of up to
eighteen (18) months, subject to the eligibility requirements set out in Oregon and
federal law. The monthly premium for continuation of insurance will be paid by the
employee.
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ARTICLE 16 - WORKERS' COMPENSATION
16.1

Compensation

When an injury occurs in the course of employment, the City's obligation to pay
sick leave, vacation leave, compensatory leave is limited to the differences between
any disability payment or time loss payment received under Worker' s
Compensation laws and the employee's regular net pay. In such instances, prorated
charges may be made against paid leave.
16.2

Health/Welfare Insurance

During the period of disability, the City will continue to contribute toward the cost
of health and welfare insurance, including accrual of seniority, vacation/sick leave as
if the employee were working.
ARTICLE 17 - RETIREMENT
The City will provide a retirement plan for the employees through the Public
Employees Retirement System (PERS). The City will pay all portions designated
by PERS as the "employer's share" and the employees will pay all portions
designated by PERS as the "employee's share". The City and employees recognize
that the policies and regulations of PERS are beyond the control of the parties, and
if any significant changes in these policies occur, either party to may request to
renegotiate the Agreement to make necessary accommodations for those significant
changes.
ARTICLE 18 - UNIFORMS, PROTECTIVE CLOTHING
18.1

Uniforms

All personnel whose assignment requires the wearing of a uniform or protective
clothing, will be provided with a clothing allowance of two-hundred three hundred
dollars ($200) ($300) per year. The clothing allowance will be distributed with half
the clothing allowance ($100) ($150) allocated in the employees' first paycheck in
July and the second half ($100) in the first paycheck in December. New hires will
receive half of their clothing allowance ($100) ($150) in their first paycheck.
18.2

City Property

Uniforms and protective clothing will remain the property of the City and will be
returned to the City upon termination of employment.
18.3

Items Provided by City
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Public Works employees will be provided rain gear, gloves, rubber boots and
three coveralls by the City and to be maintained and cleaned by the City. Provided
apparel will be replaced by the City as it becomes unsuitable to wear.

ARTICLE 19 - PROBATIONARY PERIOD
19.1

Probationary Period

All original and reemployment employees shall serve a probationary period of
twelve (12) months. A probationary employee will receive regular status upon
completion of a twelve (12) month probationary period. The probationary period
will be deemed a part of the examining process for determining the qualifications
of the employee for regular employee status and employees on probation shall
receive bi-monthly oral evaluations. During the probationary period, an employee
may be discharged at the sole discretion of the City without recourse to the
grievance procedure.
In the event the City re-employees a person who had been employed by the City
within the previous three (3) years, and terminated in good standing, the probationary
period will be six (6) months.
19.2

Promotion/Transfer

A newly promoted or transferred employee will be subject to a probationary period
of three (3) months in the new classification. During a promotional or transferee
probationary period, an employee will continue to be considered a regular
employee, will continue to accrue seniority, and will be protected in discipline and
discharged procedures on the same basis as other regular employees. However,
during such a promotion or transferee probationary period employee may be
returned to his or her previous classification at the sole discretion of the City.
Written notice to the employee of the reasons for the action will be provided.

ARTICLE 20-SENIORITY
20.1

Definition

For the purpose of this Agreement, seniority will be defined as an employee's
length of continuous service as an employee with the City from their last date of
hire less any adjustments due to leaves of absence without pay for more than sixty
(60) days.
20.2

Break in Service

If an employee has a break in service due to layoffs and is recalled, the employee will
suffer no break in service for seniority purposes nor will be an employee who is off
on workers' compensation and returns to employment with the City.
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20.3

Layoff

Bargaining unit employees will not be laid off if the City is using temporary
employees to do their work. Temporary employees will not be utilized to do the
work of bargaining unit employees on the layoff list.
20.4

Layoff Definition

A layoff is defined as separation from the City due to the elimination or reduction
of hours of a position due to budgetary constraints. An employee and the Union
will be given written notice of a layoff at least thirty (30) calendar days before the
effective day, stating the reasons for the layoff, and options the employee has. The
employee will have five (5) working days from the receipt of the layoff letter to
notify the City of the employee's option.
Employee will have the following options:
1.

Accept the layoff.

2.

Request assignment to a vacant position within the City for
which they possess the necessary qualifications.

3.

Displace the employee with the lowest seniority in the same
classification in the City if the employee is qualified for that
position.

4.

Displace the employee with the lowest seniority in the
City in another classification in which the employee
has prior service.

5.

Displace the employee with the lowest seniority in the city in a
classification in the same job series (e.g. Utility Worker 2 to
Utility Worker 1) in which the employee has no prior service,
but is qualified.

The qualification of an employee to bump will depend on that employee's current
possession of required certifications, the knowledge, skill and ability to perform the
job at an acceptable level of performance with on-the-job orientation.
Displaced employees will be allowed to select options one (1) through five (5)
above.
20.5

Layoff Displacement

Employees who displace an employee in a lower pay scale will be paid the salary in
the new salary range closest to their rate of pay prior to the layoff.
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20.6

Ties in Seniority

Ties in seniority will be broken by date of application. If a tie still exists, it will be
broken by lot.
20.7

Recall

Employees who are laid off will be placed on a layoff recall list by classification
from which the employee is laid off.
Employees will be recalled to available vacancies from which they were laid off in
seniority order beginning with the employee with the highest seniority. If the
position is not filled in that manner, it will be offered in seniority order to other
employees on layoff list provided the employee is qualified to perform those duties.
If an employee is offered a position from the layoff list, the employee will
have the right of refusal.
An employee's name will remain on the layoff list for eighteen (18) months.
20.8

Personnel Assignments

When the City makes personnel assignments for the following; holiday work,
promotions, shifts, or vacancies, seniority along with ability; and, qualifications will
be the criteria considered.
When management determines that ability and qualifications are equal to perform the
job, seniority will be the determining factor in making the above assignments.

21 - DISCIPLINE AND DISCHARGE
It is the policy of the City that employee discipline be corrective and progressive
when appropriate, and lawful.
Employees are expected to conduct themselves in accordance with reasonable
standards of conduct and to fulfill their responsibilities as employees of the City as
may be set by City Council by way of ordinance or policy.
A.

Corrective. Disciplinary action will be corrective in the sense that
the employee understands about the causes and/or reason for an
employee's deficiencies, corrects those deficiencies, and attempts to
restore themselves to a productive and positive employment status.

B.

Progressive. Disciplinary action will normally begin with an oral
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reprimand or warning and, when circumstances warrant, proceed
to a written reprimand, suspension from work without pay or
demotion in status and/or pay, and final, to discharge from
employment with the City.
An incident of misconduct may require severe disciplinary measures
such as suspensions or discharge and in that instance may not be
preceded by lesser forms of disciplinary action.

C.

Lawful. Disciplinary action and the procedures by which this
action is administered will not violate the employee's civil rights.
Minimally, when disciplinary action involves suspension without
pay, demotion or discharge of an employee, the employee will:
1.

Be notified of the charges against the employee in
writing, citing the specific policy or performance
violation.

2.

Be informed of the sanctions being considered by the
employer and when such sanctions will take effect (i.e.,
suspension, demotion, etc.)

3.

Be provided at least an informal opportunity to refute the
charges either orally or in writing before the department
head having the authority to make the final decision.

4.

When it is deemed necessary to immediately relieve an
employee of the employee's job responsibilities pending an
investigation of facts prior to reaching a final decision, the
employee will be placed on suspension with pay and
informed in writing of the reason(s) for suspension.

5.

Employees disputing a suspension, demotion or
termination may file a grievance per Article 22.1
beginning at Step 3

D.

Representation. The employee will be allowed a Steward
and/or Union Representative to be present at any
disciplinary proceeding.

E.

Disciplinary Hearing. In a disciplinary hearing, the City has the
right to require an employee to answer questions. The City agrees
that the answer to questions in disciplinary hearing or predisciplinary hearing will not be used against the employee in
criminal proceedings.
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ARTICLE 22 - GRIEVANCE PROCEDURE
22.1

Grievance Process

Any grievance or dispute which may arise between the parties involving the
application, meaning or interpretation of this Agreement, will be settled in the
following manner:

Step 1. Informal Conference. The employee or group of employees will
discuss the grievance on an informal basis with their immediate supervisor
within ten (10) working days from the date the employee knows or should have
known of the alleged violation. The supervisor will give the employee their oral
reply within five (5) working days of the date of the presentation of the
grievance.
Step 2. Formal Conference. If the grievance is not resolved at Step 1, the
grievance may be reduced to writing and submitted to the employee(s)
supervisor within seven (7) working days of the supervisor's oral reply. The
written grievance will contain the following information:
a. A statement of the grievance and the relevant facts to support it;
b. Contract sections violated; and
c. Remedy desired.
The supervisor will respond to the employee(s), giving a decision in writing
within seven (7)working days after receipt of the grievance.

Step 3. City Council. If the grievance remains unresolved to the satisfaction of
the employee(s), it may be presented in writing to the City Council within ten
(10) working days of receipt of the supervisor decision by submission of all
memoranda and materials submitted to the supervisor and received at Step 2.
The City Council will have ten (10) working days in which to respond to the
grievance in writing.

Step 4. Binding Arbitration. If the grievance is still unresolved to the
satisfaction of the employee(s), the Union may within ten (10) working days
after the reply at Step 3 is due by written notice to the City Council, request
binding arbitration.
If within seven (7) days from the request for arbitration, the parties are unable to agree
upon an arbitrator, the Oregon State Conciliation Service will be requested by either or
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both parties to provide a list of five (5) arbitrators with offices in Oregon or
Washington. The parties shall alternately strike names from the list until only one name
from the list remains. The opportunity to strike the first name shall be determined by
lot. The decision of the arbitrator will be final and binding on the parties. The arbitrator
will be requested to issue their decision within thirty (30) days after the conclusion of
the testimony and argument.
Expenses for the arbitrator's services and the proceedings shall be borne equally by the
City and the Union. However, each party will be responsible for compensating its own
representatives and witnesses. If either party desires a verbatim record of the
proceedings, it may cause such a record to be made, providing it pays for the record
and makes copies available at a reasonable charge to the other party and to the
arbitrator, if copies are so requested.

22.2

Time Periods

The time periods specified in this article may be extended or modified only by
mutual agreement. Otherwise, failure to comply with the time periods specified
will be treated as final disposition of the subject of the grievance against the party
failing to comply with the applicable specified time period.

ARTICLE 23 - GENERAL PROVISIONS
23.1

Safety

The City agrees to abide by federal and state safety regulations including a safety
committee per OAR 437-40-005, 437-40-046 and 437-40-050.
23.2

Certifications

The City will pay the fees associated with obtaining and maintaining a
DMV/CDL License (including CDL physical), Water Certification, Sewer
Certification, Pesticide Certification License, Back Flow Certification or other
license/certification when such license and/or certification is required of an
employee to perform their job excluding regular drivers' license.
23.3

Nepotism

All represented employees shall be subject to City policies regarding nepotism.
23.4

Outside Employment

Outside employment shall be allowed provided it does not interfere with the City
employment per the following:
1.

Be understood by the employee that in any situation wherein extra
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duty is necessary in the employee's City position, such extra duty
shall take preference to the outside employment.
2.

The employee shall not manipulate their work schedule to
accommodate a second job.

3.

Outside employment cannot conflict with an employee's duties with
the City.

Outside employment shall have no effect on the employee's job performance.
23.5

Promotions

It is the policy of the City to encourage the promotion of regular employees to higher
job levels when available.
Such promotions shall take into account merit, technical qualifications and performance
reviews. Any employee who is promoted shall be placed on a trial service period per
Article 19.2.
23.6

Drug & Alcohol Policy

The City has a responsibility to its employees, and the general public to ensure safe
working conditions for its employees, and will continue to maintain a work
environment where they are free from the effects of drugs, alcohol or other jobimpairing substances. Accordingly:
Reporting to work under the influence of intoxicating liquor or illegal drugs, or the use
or possession by an employee during work time, of an intoxicating liquor, controlled or
illegal substance, a drug not medically authorized, or any other substance which impair
job performance or pose a hazard to the safety and welfare of the employee, the public,
or other employees, or the sale of any such item, is strictly prohibited. An employee
who is found to be under such influence is subject to disciplinary action in accordance
with the personnel policy and/or labor agreement. For the purpose of this policy, ''work
time" shall include lunch and rest periods.
Each employee must report the use of medically authorized drugs or other substances,
which can impair job performance, to his or her immediate supervisor and provide
proper written medical authorization from a physician to work while using such
authorized drug. It is the employee's responsibility to determine from the physician
whether or not the prescribed drug would impair his or her job performance. Any
failure to report the use of such drugs or other substances, or failure to provide proper
evidence of medical authorization, can result in disciplinary action.
The City will provide its employees information about the dangers of drug and alcohol
abuse in the workplace. Any employee may voluntarily obtain assistance in dealing
with a personal drug and/or alcohol problem through private counseling or treatment
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program of the employee's own choosing, in complete confidence and without
jeopardizing his or her employment with the City.
The discontinuation of any involvement with alcohol or drugs is an essential requisite
for participation in any treatment program. As a result of disciplinary action arising
from a drug or alcohol problem, an employee may be required to participate in a drug
or alcohol treatment program.
For the purposes of this policy, the following definition of terms is provided:
Under the influence is defined as any detectable level or alcohol or drugs in an
employee's blood or urine or any noticeable or perceptible impairment of the employee' s
mental or physical faculties.
Controlled substances are defined as all forms of narcotics, depressants, stimulants,
hallucinogens and cannabis, whose sale, purchase, transfer, use or possession is
prohibited or restricted by law.
Over-the-counter drugs are those which are generally available without a prescription
from a medical doctor and are limited to those drugs which are capable of impairing
the judgment of an employee to safely perform his or her duties.
Prescription drugs are defined as those drugs which are used in the course of medical
treatment and have been prescribed and authorized for use by a licensed
practitioner/physician or dentist.

ARTICLE 24 - SUBCONTRACTING
The City will not subcontract out work which will result in the layoff of a
member of the bargaining unit.

ARTICLE 25 - SAVINGS CLAUSE
Should any article, section or portion thereof this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, or any administrative agency
having jurisdiction over the subject matter, such decision will apply only to the specific
article, section or portion thereof, directly specified in the decision. Upon the issuance
of any such decision, the subject parties agree immediately to attempt to negotiate a
substitute for the invalidated article, section or portion thereof. All other portions of
this Agreement and the Agreement as a whole will continue without interruption for
the term thereof.

ARTICLE 26 - DURATION OF AGREEMENT
This Agreement will be effective as of July 1, 2016 9, and will remain in full force
and effect through June 30, 2019 22. It will automatically renew from year to year
thereafter unless either the Union or the Employer desires to amend or renegotiate
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this Agreement. The moving party will notify the other in writing by February 1,
2019 22. This Agreement will remain in full force and effect during the period of
negotiations.
IN WITNESS WHEREOF, the parties hereto have executed this Agreement this
TBD.
FOR THE UNION:
_____________________
First Last
Bargaining Team

____________________________
First Last

AFSCME Council 75 Representative

FOR THE CITY:
______________________
First Last
Mayor
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APPENDIX A
AFSCME Monthly Wage Scale for FY 19-20 Through FY 21-22
Effective 7-1-2019 - Increased Annually between 4.0% and 5%
Based on the-Urban Wage Earners and Clerical Workers Index

Utility Worker 1

$3,520.00

$3,626.00

$3,735.00

$3,848.00

$3,964.00

$4,083.00

Annual

$42,240.00

$43,512.00

$44,820.00

$46,176.00

$47,568.00

$48,996.00

Hourly

$20.31

$20.92

$21.55

$22.20

$22.87

$23.56

Utility Worker 2

$4,126.00

$4,250.00

$4,378.00

$4,510.00

$4,646.00

$4,786.00

Annual

$48,060.00

$51,000.00

$52,536.00

$54,120.00

$55,752.00

$57,432.00

Hourly

$23.11

$24.52

$25.26

$26.02

$26.80

$27.61

Administrative
Assistant 1

$3,520.00

$3,626.00

$3,735.00

$3,848.00

$3,964.00

$4,083.00

Annual

$42,240.00

$43,512.00

$44,820.00

$46,176.00

$47,568.00

$48,996.00

Hourly

$20.31

$20.92

$21.55

$22.20

$22.87

$23.56

-

-

Administrative
Assistant 2

$4,126.00

$4,250.00

$4,378.00

$4,510.00

$4,646.00

$4,786.00

Annual

$49,512.00

$51,000.00

$52,536.00

$54,120.00

$55,752.00

$57,432.00

Hourly

$23.80

$24.52

$25.26

$26.02

$26.80

$27.61

System Operator/
PW Lead

$5,178.00

$5,334.00

$5,495.00

$5,660.00

$5,830.00

$6,005.00

Annual

$62,136.00

$64,008.00

$65,940.00

$67,920.00

$69,960.00

$72,059.00

Hourly

$29.87

$30.77

$31.70

$32.65

$33.63

$34.65
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70

71

72

73

74

75

76

77

78

79

80

81

82

83

84

85

86

87

88

89

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

105
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109

110

111

112
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114

115
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117
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119

120
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TO:
FROM:
DATE:
SUBJECT:

Mayor Riggs, Cn President Westerfield, Cn Vice President Elmore, Cn Daniels, Cn
Hall, City Manager Wullschlager
Blake Lettenmaier, City Engineer/Project Manager/Planner Pro Tem
August 31, 2019
City Engineer/Project Manager/Planner Pro Tem’s Monthly Staff Report

Greetings Mayor, Council and Manager, the month of August was a productive month. Some of the
tasks performed are listed below.
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Addressed Passadora incomplete
application once again
Answered bidders’ questions on
Acacia Ave Street Improvements
Project
Answered plan center's questions on
Acacia Ave Street Improvements
Project
Answered planning questions
Answered planning questions on
21BB 01000
Answered planning questions on
21BD 02701
Answered question on right of way
permits/one-calls on Driftwood
Answered questions on crack sealing
streets and mowing rights-of-way
Answered questions on FIRM
adoption
Approved no reflectivity of signs for
trucks
Approved public works decal with
OCE
Approved signs for OCE (city hall and
public works)
Approved truck decals for Oregon
Correctional Enterprises
Acquired fiscal 19-20 adopted budget
Attached SCA signed agreement for
Acacia for Council Packet
Attached sealed bid tabulation for
Acacia for Council Packet
Attended ODOT Hwy 101
reconstruction meeting
Attended pre-construction meeting
with Big River Construction and
Bayview Asphalt
Began review of remodeling plan for
apartments behind Dairy Queen
Called 707 E. Garibaldi Avenue on
land use questions

•
•
•
•
•
•
•
•
•

•
•
•
•
•
•
•
•
•
•
•

Called Land use applicant on
incomplete application
Called North Coast Lawns for
landscaping quote for city hall
Called Sheldon oil to top off Public
Works Tanks
Checked on erosion control measures
at Ginger project
Consulted with City Manager
Consulted with Garland of ODOT and
proposed meeting time
Consulted with public works on
Acacia on prepping issues
Coordinated on adjusting water valve
boxes at Harborview (District, County
and Staff) and August meter reading
Coordinated paving (raising valve
boxes) with County and Public works
for Harbor View in Watseco-Barview
Water District
Coordinated payment receival and
permit issuance on 21AA 13600
Coordinated schedule with ODF&W
on Rookery limbs
Coordinated tree cutting and paving on
Acacia Avenue (Sigafoos)
Coordinated with arborist scheduling
at 13th street
Coordinated with Big River on Acacia
Paving
Coordinated with Dennis knight of
Oregon Business on Ginger
Coordinated with OCE on sign
delivery/invoicing
Coordinated with ODF&W on
Rookery limbs
Corrected PW timesheet
Delivered and picked-up paperwork to
and from City Hall
Delivered Land Use Permit
application to staff (Steeno)
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
•
•

Determined and created mailing list
for property owners within 200 feet of
21BB 00100
Discussed treatment of water from
Water Park
Distributed Land Use Application to
Fire Chief for Review
Emailed example recorded easement
and building height calculation to
Passadore
Entered timesheet data
Filed mutual termination agreement of
$60,000 tourism grant
Finalized sign cost for city hall
Finished City Hall sign design
Finished Public Works sign design
Forwarded complaint information to
ODFW (rookery limbs on house)
Found and sent Port Crab pot lot
layout to David Olson
Gave key to Utility worker I for
making a copy so they can open WB
valve building
Had conversation with Brian Foss and
sent emails to Brian Foss on Passadore
project
Helped City Manager with weed
eating equipment
Inquired on paving limits on Harbor
View (raise valve boxes)
Inspected Acacia shoulder rock
placement
Inspected street improvements on
Acacia
Investigated Myrtle wood sign permit
Led Acacia dump truck to rock pit at
Ekroth Road
Looked up https://oawu.net/wpcontent/uploads/2019SeasideWeb.pdf
and read through courses offered.
Marked choices best for water
certification.
Made water shut off notices for Ginger
Ave water system improvements
Mailed public notices to property
owners within 200 feet Sent land use
permit for 21AA 13600 to owner
Measured asphalt quantities at Ginger,
7th and Holly
Met with Arborist at 13th Street

•
•
•
•
•
•
•
•

•

•

•
•
•
•
•
•

•
•

Met with City Manager
Met with city manager on FIRM and
Storage unit emails
Met with contractor (Big River) on
Acacia project completing
Met with customer on sign permit
requirements
Met with ODF&W onsite at 11th and
Acacia/Birch on complaint of trees
touching roof and siding
Met with Port
Met with Port Manger on failing
concrete deck in front of FishPeople
Met with public works and city
manager on flayel mower attaching,
checking lift stations, cleaning catch
basins and hauling sludge
Met with public works and City
Manager on Safety related issues,
hauling sludge and changing oil and
filters in trucks/equipment
Met with Public Works and City
Manager on taking hump out of
Acacia in preparation for paving,
checking sewer at 204 Birch, labwork, adjusting water valve boxes at
Harborview and Cory at backflow
training
Met with public works cleaning catch
basins, hauling sludge and reading
Watseco-Barview water meters
Met with Public Works on catching up
on small stuff
Met with Public Works on checking
lift stations, changing oil in 1/2 ton
pickup and cleaning around the shop
Met with Public Works on checking
lift stations, setting upper reservoir
gate post and meeting with Camtronics
Met with Public Works on everyone
being busy up there (Ginger)
Met with Public Works on finishing
upper reservoir gate posts, assisting
contractor on Ginger water shut offs
and mowing
Met with Public Works on Ginger
water work, Holly Pavement patching
and tree removal
Met with public works on hauling
sludge and changed oil and filters in
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•
•

•
•
•

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

trucks
Met with Public Works on mowing
and lab
Met with Public Works on mowing,
putting up stop sign, spreading rock
between Ginger and Holly in flat area
and repairing water leak at 107 Nelson
Met with Public Works on mowing,
weed-eating and street sweeping
Met with Public Works on taking
humps out of Acacia, attaching flail
mower and cleaning 101 gutter weeds
Met with Public Works on taking
humps out of Acacia, DMR, attaching
flail mower and cleaning 101 gutter
weeds
Notified administrative staff of Acacia
bids due
Notified Fire Chief of Land Use
Applications to review
Notified public works staff of
rescheduled paving on Acacia
Opened Acacia Avenue to traffic
Participated in interview of assistant
manager-finance officer position
Performed construction inspection on
Arborview Heights project (prepping
for paving)
Performed construction inspection on
Ginger Avenue construction
improvements project
Performed estimate of cost of
materials for city hall sign
Performed final construction
inspection on Ginger Avenue
construction improvements project
Performed final inspection on Acacia
project
Performed lien search on 21BD 2701
Performed lien search on 22BB 00709,
107 Franklin Street
Picked up plans for apartments behind
Dairy Queen
Picked up plans for Hixson lot line
adjustment at city hall
Placed two land use application
permits in property files at city hall
and met with city manger
Posted notices on homes affected by
Acacia Paving project scheduled for

•
•
•
•
•
•

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

August 23, 2019
Posted public notice in four places in
town
Prepared Award Notice for Big River
on Acacia Street Improvements
Project
Prepared bidder responsibility
determination form for Council on
Acacia project
Prepared Ginger Avenue construction
observation reports
Prepared monthly engineer's and
public works' staff reports
Prepared Notice of Administrative
Planning Decision for lot line
adjustment between 22AA01000 and
21AA00100
Prepared Notice of Intent to Award for
Acacia Street Improvement Project
Prepared Notice to Proceed for Big
River on Acacia Street Improvements
Project
Prepared resolution for awarding Big
River Acacia project
Prepared revised Acacia paving
schedule notice
Prepared riprap placement drawing for
Port, Corp and DSL permitting
Prepared truck decal design and sent
to Oregon Correctional Enterprises for
cost estimate
Prepared Watseco-Barview's monthly
contract invoice
Printed Insurance card for Public
Works Ford F350 ID Card
Processed and filed land use app for
21AB 06400
Processed and filed land use app for
21AC 06800
Processed and filed land use app for
Hixon/Schild
Processed Land Use Permit for 21AA
13600
Processed Land Use permit for new
home in Arborview Heights (lot 20,
21AA 17500)
Processed monthly Public Works time
sheets
Provided materials list to public works
for city hall sign
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
•

Provided public works operator with
paving limits at Harbor View
Put insurance on 31-49 for public
works
Received and filed insurance
documents for Big River
Received and reviewed certification of
Insurance for Big River on Acacia
Ave
Requested Arborist's hazard tree report
for trees in 13th Street right-of-way
Requested building height calculations
for conditional use application and fee
for application
Requested complaint for be filled out
and signed from Bowles on 13th street
Requested final $25,000 of SCA Grant
#32659 from Shelly and Deanna at
ODOT
Required building height calculations
in conditional use permit
Responded to potential property
purchaser's planning questions.
Responded to Rolland Sheldon
questions about people getting permits
or not
Returned call to resident on Land use
permit question (Dan Sellers)
Reviewed and approved pay request
#1 for the Ginger Avenue
Construction Project
Reviewed and modified IFA loan
request documents
Reviewed meter read dates calendar
distribution history and email
documentation
Reviewed OCE sign proposals
Revised public notice
Scanned Acacia Contract, Bid
Schedule and Notice to Proceed in
preparation of executing the Contract
with Big River
Scheduled meeting with NW Lawns
for getting estimate on City Hall
Landscaping
Sent Acacia Construction Bid
Documents to plan center
Sent city Renita letter to Geoff

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Sent D-1 Setback information to
Sophie Steeno on 4 apartments behind
DQ
Sent final IFA loan application
documents to Melanie at Oregon
Business
Sent guidelines to City Manager
Sent Land Use Permit fee to Steeno
and staff
Sent Notice of Award to Big River for
Acacia Project
Sent out water shutdown notice
Sent plan holders list to A-AngelsTraffic for Acacia
Sent public notice to Headlight Herald
Sent S. 3rd Street parking plan to City
Manager
Sent SDC payoff amount for lot 19
AVH to Ticor Title
Sent water shutoff notice to city staff
Sought quotes for city hall landscaping
Sought quotes for city signs from
Oregon Corrections Department and
All Starr Signs
Sought Resolution 2019-03
Tabulated bids for Acacia Paving
Project
Took in land use application for 110
E. Evergreen
Took in land use applications
Took traffic cone to public works
(Acacia Avenue project)
Updated One-Call database
information for Watseco-Barview
Updated SDC database file for others
Worked on finalizing IFA Loan
application and sent to Melanie at
Oregon Business
Worked on new sign for City Hall
Worked on preparing public notice
Worked on required documentation
for receiving SCA grant funds for
Ginger project
Wrote council letter recommending
award to Big River for Acacia project

If you have any questions or comments, please call (503-322-0217) or email me
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(blake@ci.garibaldi.or.us).
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TO:
FROM:
DATE:
SUBJECT:

Mayor Riggs, Cn President Westerfield, Cn Vice President Elmore, Cn Daniels, Cn
Hall, City Manager Wullschlager
Martin McCormick, Public Works System Operator
August 31, 2019
Public Works Staff Report

Greetings Mayor, Council and Manager, the month of August was a busy month for the Public
Works Department. Aside from regularly scheduled required tasks, public works also performed the
following tasks.
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Added CL2 to W/W plant
Barview locate
Change out tractor attachment at pole
building
Changed oil in 1-ton service truck
Check Intertie building
Check service trucks
Checked lift stations
Checked oil on service vehicles
Checked out new area for rock storage
Checked out Sludge Truck for Hauling
next week.
Checked plant
Checked wells
Class
Clean and organize bay in shop
Clean up wood chips at plant
Cleaned catch basins.
Cleaned CL2 contact chamber # 2
Cleaned office
Cleaned out truck from project and
took tools back.
Cleaned shop and put equipment
away.
Cleaning Catch Basins on Hwy 101.
Clean-up work area, put tools away
Clear room on Hill to put trailers back
Cleared trees for Ginger road project
Complete paper work on service &
encumbrance - form
Contacted Tim Roach about Jo's
Radio.
DBP water samples
Decanting
Disposed of old fence
DMR
Door hangers temp water shut off

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Drop off auger at port
Dump Grit.
Dump truck to farm to dump
Dumped sweeper and put away
Emptied garbage and cleaned shop.
Enrolled for OAWU class
File vehicle service records
Flushed 4" main and turned on
Booster station.
Flushed small well and filled CL2
Fuel logs
Gather tools and hang stop sign on
Ginger
Gave out door hangers for Thursday
water project.
Got small trailer up @ pole building/
worked in shop
Had meeting with Advanced
Construction about rock storage area.
Hang signs at end of town
Harborview est Barview valve box
Haul one load 3/4-0 to 3rd and Ginger
Ave.
Haul Solids, add Cl2 to tank , put
rubber mats in Red truck.
Hauled biosolids
Hauled brush from ginger project
Hauled off old gate for upper res.
Hauled rock to storage site on hill
Hauled tree branches away from
Ginger ave.
Helped with 4" water main at Booster
station
Haul rock from pit to Ginger project
inspection on equipment / vehicle
Installed new street signs at 3rd and
Ginger
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Installed stop sign at 3rd and Ginger
Lab
Lab / Blake
Lab / Geoff and Blake.
Leave rock out at 3rd and Ginger
Level off gravel on new flat spot on
Hill.
Locates in Barview
Look into Sewer blockage at 204
Birch Ave. "There problem.
Looked into water leak at Farm/ hose
running
Looked over Ginger project / locked
gates and made list of ideas we need to
do.
Made a list of parts to service trucks
Marked out Locate for hydrant install
and call in to one call
Meet with Contractor for Ginger
project
Meet with Tillamook Diesel about vac
truck repair
Meeting Geoff, Blake and Jo.
Meeting Geoff and Blake
Meeting with Contractor on Ginger.
Meeting with Geoff
Meeting with Geoff, Blake & Martin
Meeting with Port Dave. O.
Meeting with Ryan V. and Blake
"water Fittings"
Met with Blake and did lab work
Meter reading
Meter re-read
Moved Vac Truck back into shop.
Moving trailers back on Hill.
Mow & Weed eat upper pole building
Mow HWY 101
Mow up at Wells.
Mowed / weed eat well pump area
New DMR form and set up.
OAWU Class
Ordered Disinfection byproducts tests
Organize storage room/ fix hose/
change paint containers.
Pick Radios up.
pick up parts @ pole building Res
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Pick up riding Mower
Pick wire up at 3rd and Ginger
Picked up and dropped off water parts
on Ginger Project.
Picked up fence poles bring to shop
Picked up Vac truck/ CL2 for WW
plant
Picked up Valve box riser.
Prepped Acacia for paving project
Pulled fuel logs
Pulled up black top on 11th and
Acacia Ave.
Put boom flail mower on tractor and
greased/ checked out
Put Dump box on Hill.
Put meter in at 607 Vine maple Ln.
Put second Dump Box on Hill.
Put tools in ford service truck
Put trucks, Tools and Equipment
away.
Put up Gateway signs
Read meters barview
Re-Check water reads
Remove numbers from signs
Removing two Alder trees on Ginger
Ave.
Replaced Valve box at Harborview
and HWY 101 in Barview.
Set up DMR on new Lab computer
and input Julys DMR info
Set up RT-Valve box and meeting
with contractor
Set up to clean Catch Basins.
Set up to haul biosolids
setting up sewer service work to be
done on 1st St.
setting up Disinfection Byproducts
tests.
Sharpened mower blades and loaded
mower up to mow sites
Sharpened power saws and cleaned
shop
Showed Jo how to use Radio (Gave
her new hand held radio.)
Shut down water lines for 4"
replacement on high pressure system
Swept 101

131

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Switched out Banner on hwy
Switched out mowers on Kubota.
Tailed with Geoff about sewer, Budget
and maintenance.
Take dead end sign down and fix
Flower/Flag post.
Take DEAD END signs to Acacia ave.
Take Man Hole lid and paving ring to
11 the and Acacia.
Take out asphalt bumps on Acacia &
8th
Take water samples
Talk to Port about HWY Banner.
Talked with Advanced excavations
about sewer repairs
Tied down dump load on 5 yarder
Tightened cable for Banner on HWY
101
Took caustic soda to wells
Took cement bases from gate posts up
and dumped them.
Took dump truck to willies
Took load to dump
took meter and rtv box to Ginger
project
Took water tank out of Meter reader.
Unloaded riding mower
Vehicle Maintenance
Wash dump truck
Wash out Caustic soda Drums
water flowers/ dump trash
Water leak at top of Nelson
Water main project on Ginger
Water res. tie ins on Ginger project

•
•
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•
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•
•
•
•

Water sample Bar view
Water samples
Water shut off on Bay lane
Weed eat and mow around City Hall
Weed eat and Mow at Wells.
weed eat gateway sign area
Weed eat hydrants
Weed eat upper pole building
Went to get weed eater supplies
Went to Tillamook for battery
Went to Tillamook to parts store
Went to well & flushed Gen Radiator
Work on Kubota battery
Work on maps for water mains on
Ginger Ave.
Work on service truck
Work on Water leak on Nelson St.
Worked on service truck wash dump
truck
Worked on Acacia Rd for Project
Worked on Biosolids Comprehensive
Info.
Worked on DMR
Worked on Ford service truck
Worked on upper res. Gate posts and
installed no parking signs in front of
res. road
Working on gate poles for 30,000 gal
Working on Acacia Ave. For Paving
project.
Working on gate poles
Working on Gate posts for 30,000-gal
Res.

If you have any questions or comments, please (503-322-0217), email (mccormickgpw@gmail.com)
or stop by (206 S. 7th Street).
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